Clinician: ___________________________                                                                                                   UNIVERSITY OF CONNECTICUT

Date(s):_____________________________                                                                     DEPARTMENT OF COMMUNICATION SCIENCES

Supervisor:__________________________ 
SPEECH-LANGUAGE PATHOLOGY CHECKLIST OF CLINICAL SKILLS
Key:
X = Not applicable 

	(
      (


              1 = Skill not evident; requires constant supervisory modeling/intervention                                                          (  = End-of-Term Rating of Achievement

 2 = Skill is emerging; requires frequent supervisor instruction/modeling                                                                         ( = End-of-Term Expected Achievement

 3 = Demonstrated skill that needs refinement/consistency; requires supervisory monitoring


 4 = Well developed, consistent skill; requires supervisory guidance/collaboration


 5 = Predominantly independent; requires supervisory consultation 
IV.  Supervisory Process
	I
	II
	III
	IV
	V
	
	Comments

	2
	2
	3
	3
	4
	1.   Identifies expected outcomes of supervisor/supervisee interaction, e.g., type and frequency of feedback, data collection for inter-judge reliability, etc.
	

	2
	2
	3
	3
	4
	2.   Develops a plan for achieving expected outcomes of supervisee/supervisor interaction
	

	2
	3
	3
	4
	4
	3.   Proposes modifications to focus of supervision
	

	2
	3
	3
	4
	4
	4.   Self-evaluates progress toward achieving expected outcomes of supervision consistently and accurately
	

	
	
	
	
	
	5.   During supervisory conference:
	

	2
	3
	3
	4
	4
	· Initiates topics for discussion

	

	3
	4
	4
	4
	4
	· Discusses client’s performance

	

	2
	3
	3
	4
	4
	· Evaluates status of client’s treatment

	

	2
	3
	3
	4
	4
	· Discusses and evaluates own performance relative to goals of supervisory and clinical processes
	

	3
	4
	4
	4
	4
	· Discusses feedback objectively

	

	2
	3
	3
	4
	4
	6.   Develops and implements strategies for obtaining information related to supervisory goals
	

	2
	3
	3
	4
	4
	7.   Develops and implements strategies for obtaining information related to client management
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